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Abstract

The greatest challenge facing higher education institutions

at each stage of their development is to adapt constantly to the profound
transformations of their environment, which are becoming increasingly
complex through the application of strategies that contribute to the
development of human resources

In order to achieve the desired results, the human resources department
must carefully analyze all the strategies of training, education and
empowerment.

In this context, the study relied on the method of the questionnaire as a
tool for analyzing the sample "faculty members" and on the "Spss"
package in order to analyze and know the reality of human resource
management development strategies at the Faculty of Economic and
Commercial Sciences and Management Sciences, University of- Tebessa-
| found out that Human resources management strategies contribute to the
development of human resources management in the college.
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